
Occupational Health Provision

Helping to ensure ‘nobody suffers ill-health!’



• it is possible and practicable to carry out construction work 
without causing ill health. Risks to health can be managed by 
modifying the process to eliminate the risk, controlling and 
minimising exposure, and taking precautions to prevent adverse 
effects.



• Safety Advisors 
• Safety Reps
• Site Management teams
• The individual / Operative(s)

All have a part to play when assessing the risk to health before 
any work is to be carried out. Experience of the operative can be 
vital and share knowledge of previous experiences and have 
input onto control methods.



Welding Boiler Tubes in a tight confined space with risk to health 
from breathing in fumes. Short and long term ill health identified 
if correct precautions were not taken. Equipment previously 
provided was adequate for control of the fumes but was to bulky 
for the area to be worked in. 
This lead to some research of other available equipment…



• Monitoring and testing of Fumes, HAVS and noise conducted 
• by a 3rd party company. This enabled us to identify in addition to COSHH assessments the 

controls needed. 
• TEi carry out these surveys on a regular basis to monitor exposure to employees and to 

reaffirm the controls already in place are robust.



• Monitoring of Noise - results



• Monitoring of HAVS – allows TEI to identify areas that require improvement be 
reducing the exposure or the magnitude.



The research lead to trial a new product called the
Clean Space2 Powered Respirator. 



Initiation of a trail was undertaken.  The respirator was found to 
the one of the best used by the operatives involved in the trail. 
Added benefits included:
• Comfortable and easy to wear over long periods
• Lightweight 500g
• No hoses, belts or waist mounted battery packs – better in tight 

confined areas
• Particulate and gas filters available .



Issue of a mask was given to a welding operative who has since 
carried on to use the mask in day to day work as he find them 
comfortable and gives the best protection with filters provided. 

TEi plan to roll more of these out over a phased plan and fit out 
all Welding Operatives initially.



In  the last quarter of 2018 TEi started a Mental Health and 
wellbeing campaign. 
Industry statistics suggest that this is a common issue within the 
workforce yet is not addressed in most circumstance.

This was started with a TBT to allow all employees know about 
the campaign and what to expect moving forward. 



Initiatives for the future events:

• Wellbeing Sessions
• Healthy eating training
• Wellbeing drop in sessions
• Time out chats
• Eradicate the stigma of mental health via 

talks / training session
• Understanding anxiety and depression 

training for managers



During the safety reps meeting it was discussed and decided that 
this would be a positive campaign to run. Further discussion was 
made over the occupation health screening provider that was 
currently used. 
The feedback from the safety reps was that the workforce did 
not consider the screening company to be very efficient in the 
screening process. TEI management also found issues with the 
support needed from the company. 



TEi approached other providers of the services required. It was decided that a 
new company would be used. Optima Health have now started the process of 
health screening all employees and will carry this on into 2019. Optima Health 
delivers mobile Health Screening through the UK and will allow for TEI 
employees to be assessed on remote sites.



Additionally Optima Health will support the health and welling 
campaign with day sessions on sites with interactive learning and 
training. 


