
Thinking of 
walking out as a 
sign of respect?
There are no winners in a sympathy walkout

You lose wages and IBA.

�The family loses any employer’s donation to the 
collection taken.

We all lose future job prospects. Walkouts cause clients 
to lose faith in UK contractors and UK workers.

The Trades Unions and Employers recognise that 
sympathy stoppages are bad for everyone in the 
industry. No one profits from this kind of action.

NAECI allows for an appropriate formal mark of 
respect for the deceased to be arranged on site, and 
for representatives to attend the funeral.

The Unions and Employers would like you to think 
very hard about the damage sympathy actions cause 
to everybody’s future job prospects.
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When a worker dies, some employees expect to be able to 
walk off site in what they claim is a show of respect.

Walking out will cost you money. You will lose wages for the 
hours not worked and you will automatically forfeit half your 
monthly IBA payment.

Can you afford this?

The workforce usually makes a collection to support the 
deceased’s family. Contractors often offer to make a sizeable 
donation – providing the workforce continues to work as 
normal. Walking out means that the contractor will not make 
this contribution, and then the family loses out.

How might your own family feel if they lost not only you, but 
also a large sum of money – when they need it most – because 
your colleagues walked off site in a sympathy stoppage?

There are better ways 
to show your respect
Many people involved in sympathy stoppages did not know 
the deceased.

A shop steward was approached recently by a worker who 
had heard of the death of an ex-engineering construction 
worker, and was asked “When are we walking?” The steward 
replied that there would be no sympathy walkout on site. 
When the funeral came around the steward asked the same 
man if he would like to attend the funeral.  “Why? I didn’t 
know him” replied the man.

Do you feel pressurised by others to walk out for an employee 
(or even an ex-employee) that you may not  
have known?

Downing tools and walking out, just to 
go home or go to the pub, is not 
helpful. There are other ways to 
genuinely show your respect 
for the deceased.

A Senior Manager from one contractor recalls how over a 
period of years his company would have donated £160,000 to 
the dependants of those who had died. In reality they had only 
paid out £15,000 because members of the workforce had taken 
sympathy action – despite them being warned of the financial 
consequences of not remaining at work.
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